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Thank You! 

The Irish Veterinary Nursing Association would like to extend sincere thanks to all members of 

the Veterinary Industry who took part in the 2011 National Veterinary Nursing Profession 

Survey. This will not only provide us with clear and up to date information but will allow us to 

further the profession and better represent the needs, feelings and working conditions of all 

members of the Veterinary Nursing profession throughout Ireland. 

We have compared the results of the survey to results from the 2004 IVNA National Wage 

Survey and the following reports on the findings of the many aspects of the survey from 

demographics, training and qualifications, working conditions and rates of pay for all members 

of the Veterinary Nursing. 

We hope the information gained will be useful for employees and employers alike in furthering 

the progression and recognition of Veterinary Nurses in such an important time for the 

profession. 

Demographics 

In total, 227 people took part in the IVNA 2011 National Veterinary Nursing Profession Survey of 

which 89.1% of these were IVNA members. Of these the largest number of respondents were 

from the Dublin area (25.6%) followed by Cork (16%) and Kildare (6.8%). All other county 

response rates were 5% or under. This is similar to the trend from 2004 when the most 

respondents came from Dublin, Wicklow, Cork and Kildare. 

97.8% of respondents were female and nearly half (48.7%) were aged 23-29 years. 14.6% were 

aged 17-22 years, 25.2% were aged 30-35 years, 11.5% were aged over 36 years and one 

person declined to comment! 

When asked to describe their role in practice, respondents answered as follows: RVN - 51.1%, 

Student VN – 20.4%, Head VN – 12.4%, PRVN – 8.4%, Practice Manager – 2.2%, Nursing 

Assistant – 1.8%, Locum RVN – 1.3%, Company Representative – 0.9%, Receptionist 0.9% 

and Lecturer 0.4%. This compares to 29% of respondents from the 2004 survey being qualified, 

12% were unqualified and not studying and 59% were unqualified but undertaking training. 

Qualifications and training 

Although 14 people did not answer the question about qualifications obtained or in the process 

of obtaining, the majority (83%) of Veterinary Nurses had trained or were training in Ireland. 

31% at UCD, 23.9% at Athlone IT, 19.2% at St. John’s College, 7% at Dundalk IT and 1.9% at 

Letterkenny. 12.7% had trained through the UK Royal College of Veterinary Surgeons and 4.2% 

had other worldwide Veterinary Nursing qualifications. 



 

Irish Veterinary Nursing Association,  

13 The Courtyard, Kilcarbery Park, Nangor Road, Dublin 22.  

www.ivna.ie 

For student Veterinary Nurses, 24.1% of 58 respondents were in the first year of their studies, 

27.6% were in their second year, 44.8% in their third year and 3.4% were in fourth year.  

38.5% of qualified Veterinary Nurse respondents had been qualified for 2 years or less, 17.9% 

had been qualified for 2-3 years, 20.5% for 3-5 years, 5.8% for 5-7 years and 17.3% for eight 

years or more. 

Veterinary Nursing qualifications were for 59.2% of respondents, the first third level qualification 

they had achieved. The 40.8% of people with previous qualifications had a broad spectrum of 

experience, many qualified to degree level and beyond in areas including; journalism, 

conservation and environmental biology, childcare, economics, business, marketing, computing, 

languages, tourism, agriculture, arts, sports and leisure, microbiology, psychiatric nursing, 

applied biology, complementary therapy, hairdressing, pharmaceutical science and beauty 

therapy. Most respondents once qualified are not happy to stop there and 93.7% would consider 

further education within the Veterinary Nursing field to enhance their qualifications. 

Even though qualified, 9% of respondents are not currently registered with the Veterinary 

Council of Ireland, the remaining 91% are. 

Employment status, terms & contracts 

57.6% of respondents are employed in small animal practices, 37.6% in mixed practices, 4.9% 

in equine only practices, nobody is employed in large animal only practices and 15 people 

responded with other options, which included self employment in veterinary industry, 

pharmaceuticals, veterinary insurance, further education and some who were not in current 

employment. In 2004, the same numbers were employed in mixed practice, the numbers in 

equine practices was higher and the numbers in small animal practices was lower. Of all 2011 

respondents 67.9% are employed full-time compared to 87% in 2004. This has resulted in an 

increase in the numbers employed part time from 12% in 2004 to 22.5% in 2011. There are also 

people employed on casual temporary contracts (9.6%) in 2011. 

There has been an increase in the number of respondents with contracts from 17% in 2004 to 

56.8% in 2011, written statements of terms and conditions from 5% in 2004 to 17.1% in 2011 

and job descriptions from 14% in 2004 to 26.1% in 2011. Although 116 people did not respond 

to this question, if you assume this means that they have none of the above, there is still an 

overall increase in respondents having some sort of document from 36% in 2004 to 48% in 

2011. 

The number of hours worked in practice remains about the same with an average of 39.3 hours 

in 2004 and 39-45 hours in 2011. Although we know that there are part time workers in the 

industry, 6.5% of respondents were doing an average of over 45 hours a week. 72.9% of 

respondents in 2011 are required to work weekends and 19% of these work every weekend, 
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35.4% work every second weekend, 20.3% work every third weekend and 25.3% every fourth 

weekend. Only 35.6% of all respondents are required to be on call for emergencies, 51% of 

those who are on call describe their duties as occasional. 

Holiday entitlement varies between 19.7% getting less than 15 days, 47% getting 15-20 days, 

30.8% getting 21-25 days to 2.5% getting more than 25 days. These responses are for people 

on a variety of contract types. In 2004 the average number of day’s holiday entitlement was 

17.67 days but ranged from 9.15 days for part time staff to 20.43 days for head Veterinary 

Nurses. 

Most respondents at 51.5% were allocated 45-60 minutes each day for their lunch and break 

period in total, 22.8% were allocated 30 minutes or less, 17% had 30-45 minutes and 8.7% 

have over 60 minutes. 

This survey has shown that 65.9% of respondents feel they are knowledgeable about their 

employee responsibilities and entitlements with an increase in the number knowing where to 

find information on employee entitlements and rights from 55% in 2004 to 62.3% in 2011.  

Only 23.2% of respondents receive annual reviews or appraisals from their employers, only 

33.3% of employers hold regular staff meetings and only 30.1% hold in practice training for their 

staff.  

To attend Continuing Professional Development during working hours, only 35.4% of 

respondents are paid for these hours and in addition, 50% are required to take a day from their 

holiday allowance.  

Remuneration 

In 2011, 63.4% of respondents are paid a hourly wage, with compensation of any overtime 

worked, meaning 36.6% of respondents are paid a set salary, irrespective of the number of 

hours worked. The gross earnings for each group are shown in the following tables. It should be 

remembered that these figures are for all respondents from all job and practice types not just for 

one group. 
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The basic gross annual earnings for Veterinary Nurses in 2004 ranged from €9,178.22 for 

respondents working part time through to, €23,512.55 for qualified Veterinary Nurses as shown 

in the following table. 

 

Although not directly comparable, the overall picture seems to show an increase in wages with 

nearly half (48.9%) of respondents who are being paid a salary on the scale between €18,000 

and €26,000. For respondents on a hourly wage, as 34.1%, the largest group, are working 39-

45 hours per week, the average wage for this group as 65.1% are being paid between €8.50 

and €12.50 per hour, the average gross annual wage would be between €17,238 & €25,350 if 

working 39 hours and €19,890 and €29,250 if working 45 hours per week. 

Another group to take note of is the group on an hourly rate of less than €8.50. As of the 1st July 

2011, the national minimum wage has been increased from €7.65 to €8.65 per hour. This would 

suggest that some of the respondents are on less than the minimum. However, this rate is for 

experienced adult employees, and an employee only counts as this if they are over the age of 

18 and have been in previous employment. There may be instances when employers are 

entitled to pay employees at rates lower than the national minimum wage. For more information 

please see www.citizensinformation.ie 

The group on a salary of less than €18,000 per annum may include part time workers, not 

necessarily workers on a low hourly rate. 
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Out of hours pay is not as common as you would expect with only 43% of respondents being 

paid extra once they have exceeded their normal working hours, the remaining 57% includes 

36.6% on a salary leaving 20.4% on an hourly rate not being paid for the extra hours they work. 

For the people who are paid overtime, 68.8% are paid at their normal hourly rate, 26.9% at time 

and a half and 4.3% are paid double time. In addition to this, although only 35.6% of 

respondents are required to be on call, only 33% of these are paid an additional rate of pay for 

these hours worked. 

Additional benefits 

Benefit Full cost Half the cost No contribution 

Discounted pet food 6.2% 62.9% 30.9% 
Discounted treatment for pets 13.4% 71.6% 14.9% 
Annual bonus 12.1% 9.8% 78.2% 

Clothing/uniforms 58.9% 7.3% 33.9% 
CPD 24.2% 18.3% 57.5% 

Annual VCI registration fee 18.6% 1.6% 79.8% 
 

Employers did not contribute in over 90% of cases to; pensions, medical/dental insurance, 

college fees, IVNA membership fees, accommodation, gas/electricity, phone bills, company car, 

road tax, motor insurance, mileage expenses and public transport costs. Comparing this to 

2004, less employers are now contributing to college fees than before when 93.7% would like to 

enhance their qualifications with further education and continuing professional development has 

never been more important. 

Practice details 

Nearly a third (31.9%) of Veterinary practices have only one RVN working for them, 41.8% have 

2-3 RVNs, 12.2% have 4-6 RVNs and 2.8% have more than seven RVNs although these figures 

don’t take into account whether they are full or part time posts.  The majority (54.3%) of 

respondents practices had no Student Veterinary Nurses working in them. 23.3% had one 

student, 21% had 2-3 students and 1.4% had 4-6 students. The most common number of lay 

staff in practice was 2-3 in 33.5% of practices although there is a wide range from 22.5% of 

practices with no lay staff to 8.1% with more than seven. 

The duties regularly performed in practice are shown in the following table: 
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Although 77.6% of respondents regularly perform radiography in practice, only 70.8% of 

respondents have a personal dosimeter. 

Your career 

75% of respondents intended on making a lifelong career of Veterinary Nursing. The reasons 

given for not staying in Veterinary Nursing included; poor wages, poor conditions, long hours, 

want to have own business, pay too low to support/start a family, unprofessional practice, not 

valued, not respected, no prospect of progression, profession not recognised, ethical issues, 

physically exhausting, little appreciation by Veterinary Surgeon, not involved enough in treating 

patients and progression to Veterinary Medicine. 

On a positive note, 89.9% said that Veterinary Nursing provide them with job satisfaction, 89.1% 

are members of the IVNA and 87.8% think that the IVNA promote the Veterinary Nursing 

profession enough, create enough awareness of it and of the role Veterinary Nurses have in 

practice. 

 

Summary 

We are all aware of the huge progression and development of the Veterinary Nursing profession 

in the last few years and the improvement in the awareness that Veterinary Nurses, the 

Veterinary industry and the public have of our role in the modern Veterinary practice. The 

results of this survey show the profession is one of variety but also of dedication and ambition. 
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There are areas of our working conditions that we and our employers need to improve in order 

to keep our current workforce in practice, allow individuals to feel they can have families, further 

their education, develop the profession and attract new people to the profession. 

 


